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About Austin Sunshine Camps

Founded in 1928, Austin Sunshine Camps (ASC) provides FREE overnight camp for youth who qualify for
free/reduced lunch or are in foster care. We believe in the power of summer camp and that your ability to go to camp
shouldn’t be determined by how much money your family makes. ASC is more than just another job - join us this
summer and you’ll help campers grow, discover yourself, and walk away with a summer that stays with you forever!

Camp is held for four sessions of 10 days and 9 nights each. All eight-year-old and some nine-year-old campers will
spend 7 days and 6 nights at camp. Staff in eight-year-old cabins will still work the full 10 day camp session. This is
an overnight commitment as summer staff members live on site for the duration of each camp session. On the
afternoon of day 10, after campers have departed, staff members participate in camp cleanup and debrief, and then
have four days off before the next session starts.

ASC has 2 camp locations:

e Located in the beautiful Turkey Bend Recreation Area in Marble Falls, Lake Travis (LT) is a classic camper
cabin set up with 55 campers each session, ages 12-15. Campers have the opportunity to swim in the lake,
explore the hill country, play a variety of sports and games, experience our high ropes course and more.

o Lake Travis Camp video

e Zilker Lodge is located in central Austin and houses up to 80 campers each session, ages 8-11. Campers have
the opportunity to explore Zilker Park, canoe on Lady Bird Lake, hike on the Greenbelt, make a variety of crafts,
experience our challenge course and more.

o Zilker Camp video

Camper Wellneas Coordinator

(2 at Zilker and 1 at Take Travis)
About the Role
We are looking for candidates with experience working with children from diverse backgrounds, knowledge of, and
experience in implementing age-appropriate and trauma-informed behavioral intervention strategies. The CWC will
ensure an environment that accounts for the unique needs of each camper and ensures the mental, emotional,
social, and physical safety of all campers.

During pre-camp training, the CWC will help develop training materials, resources, and tools through a
trauma-informed lens to equip summer staff on how to appropriately respond to camper behaviors.

During camp, the CWC will work to support counselors in responding to campers with behavior difficulties and
directly with campers who have escalated behavioral struggles.

The CWC will work alongside the leadership team to develop action plans for campers to help them develop coping
skills that allow them to stay at camp, and will communicate those plans to parents, counselors and all relevant staff.

The Camper Wellness Coordinator’s job involves, but is not limited to:

e Proactive work with Campers
o Facilitate mental health check-ins for campers while camp is in session, as needed
o Ensure cabins are completing their SHINE contracts and working to create a healthy living environment
o Participate in camp activities to build relationships with campers and staff members
o Lead a developmentally appropriate program with each cabin at least once per session
o Work with the leadership team to ensure that camp activities are appropriate and engaging for all campers
e Responsive work with campers
o  Work directly with campers showing repeat, escalated, or potentially dangerous behaviors
o Primary responder to mental health crises of campers
o Complete the “Expected Behavior Plan” with campers and inform parents of the action steps decided
o Help provide staff, campers, and families with additional outside support and resources as necessary
e Staff Training, Support, and Resources
o Provide ongoing training for staff on the following topics, but not limited to: Restorative Practices, TBRI,


https://www.sunshinecamps.org/
https://www.sunshinecamps.org/laketraviscamp/
https://www.youtube.com/watch?v=O2PdZopRNhg
https://www.sunshinecamps.org/zilkerpark/
https://www.youtube.com/watch?v=je5qz3Tyu9Y

mental health crisis response, and behavioral management.
o Prepare and brief staff on camper information and accommodations.
o Take initiative to stay up to date on best practices when it pertains to mental health in the camp industry
Administrative duties
Regularly communicate with staff about camper behavior, concerns, progress, and next steps
Update camper’s accounts with Behavior Reports, Incident Reports, and Expected Behavior Plan
Monitor and coordinate the completion of all Behavior or Incident Reports with related staff
Comply with Texas’s Mandated Reporters Policy and report any suspicion or disclosure of abuse or neglect
to the Camp Director immediately.
Parent Communication
o Work closely with parents to ensure the success of their child at camp, and decide when it is time to send a
camper home
o Update parents any time a “Expected Behavior Plan” is completed
o If a child is sent home from camp, coordinate pickup with that parent and answer questions.
Other duties as assigned. All leadership team members should be prepared to fulfill the duties of other roles as
needed.
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The Camper Wellness Coordinator may also use their work for college internship credit (and will still be paid at
the Camper Wellness Coordinator rate), and will work with their supervisor to ensure they receive college credit.

Summer Start Date: May 31st Summer End Date: August 13th

We’re Excited About You Because

You believe in the mission of Austin Sunshine Camps, and you want to make a positive, lifelong impact on a
young person’s life

You are 21 years or older AND have completed or are pursuing a Masters and/or Licensure in Social Work,
Counseling, Psychology, or a related field. If you do not have a degree, you have extensive hands-on
experience working with youth from the population we serve.

You have at least 2 years of experience with camp, youth development, and/or outdoor programs

You have the ability to pass a national criminal background check

You have experience with trauma-informed care, TBRI, foster care, Child Development, child abuse, and
understand the legal and ethical standards of practice

You have experience working with youth with a wide range of backgrounds

You’re Excited About Us Because

Stipend of ~$6,000 for full summer, pre-tax, plus all meals/snacks provided while camp is in session. This is
broken up into a daily rate during staff training and summer camp.

All meals/snacks provided while camp is in session

Free lodging (either at Zilker Lodge or our Lake Travis location), including 4 days off in between camp sessions
You will not find another job that allows you to lead such a diverse group of individuals

You want to have a memorable summer full of fun, memories, and personal and professional growth

Things To Know

You are working overnight during camp sessions. Summer camp hours are long, and situations can occur at any
time, including the middle of the night.

Grit, resilience, and flexibility are essential for success in this position

You will have to work hard in this job, while balancing many different responsibilities and the needs of many staff
members and campers - but if you persevere, you will make a lifelong impact on the lives of campers and staff
You will play a substantial role in helping campers and staff members overcome and process difficulties, and
develop resilience and coping skills

To apply, visit https://ascstaff.campbrainstaff.com/

We at ASC committed to creating a culture of inclusion and connection. We are able to grow and learn better together with a diverse
community of families, campers, staff members, volunteers, and other stakeholders. The collective sum of the individual differences, life
experiences, and knowledge we all bring makes us better as an organization. We respect and welcome the unique contributions that
you bring in terms of education, opinions, culture, ethnicity, race, sex, gender identity and expression, nation of origin, age, languages
spoken, veteran’s status, color, religion, disability, sexual orientation and beliefs.


https://ascstaff.campbrainstaff.com/

